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ACCOMMODATION DEDUCTION AGREEMENT 
 

Between 
 
 

............................................. 
(The Employer) 

 

and 
 

....................................................... 
 

(The Employee) 
 

The Company will provide you with accommodation during your employment to ensure the 

efficient fulfilment of your duties. This arrangement does not create a tenancy of any kind.  
 

Upon termination of your employment for whatever reason, your right to occupy the 

accommodation will automatically end and you must vacate the accommodation on the 

conclusion of the notice period specified in this Statement. If you are summarily dismissed, 

the Company will exercise its discretion as to the date for repossession, which will be no later 

than the expiry of the notice period which, but for your summary dismissal, would have been 

served. 
 

While you are occupying the accommodation, you will be MORE TEXT ON FULL 

RESOURCE.  
 

Optional clause: [A rental charge will be made of £………… per week/month payable in 

advance on………………………..(date).] 
 

You are required to keep the accommodation clean and tidy and in good order. Any damage 

to the accommodation or its contents should be reported to the Company immediately and, 

where feasible, any items should be replaced or repaired in accordance with its instructions.   

MORE TEXT ON FULL RESOURCE. 
 

You are required to permit the Company or anyone duly authorised on its behalf reasonable 

access to the accommodation. 
 

You agree that the Employer may make these deductions from your pay.  
 

 

Signed .............................................  

(for and on behalf of the Employer) 
 

Date .................................. 
 

 

Signed .............................................  

(Employee) 

 

Date ................................ 
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